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China Asia Associated University —
1+1 is Greater than 10

Since 2006, Asia University and China Medical
University have collaborated in "alliance mode”

to promote the teaching and researc quality
of the two schools while strengthening the
competitive advantages through combining
the departments that have rich diversity and
high complementarity in characteristics , to
build a platform for teaching, research, and
administrative resource sharing. In July 2012,
the alliance was formed as the China Asia
Associated University (abbreviated as CAAU)
in order to bring out more resource sharing and
mutual benefit between the two schools. The
collaborative projects include (1) joint faculty
recruitment, (2)network administration of school
affairs, (3)cur r iculum planning, (4) Promotion
of education, (5) Cooperative research, (6)
Diagramming equipment, (7) Friendly matches
and competitions between teachers and students

of the two schools, etc.

Dr. Tsai Chang-Hai dedicated his efforts to
advance resource sharing and cooperation
between the two universities; Asia University
and China Medical University have made
significant progress and growth in international
and domestic university rankings and evaluations;
therefore, the two schools submitted applications
to the Ministry of Education for the "China Asia
Associated University System" through the school
affairs meeting, and quickly obtained the approval
of the Ministry of Education; and also received
the approval by the supervised department in
the same year in December. CAAU becomes
the first case that two universities run by the
same president and joint to form a systematic

school. Which makes the students in the two

universities become the biggest winners, who
have the privilege to take intermural courses,
minor or double majors as exchange students and
share the unique teaching resources of the two
schools. Moreover, the two universities share and
cooperate in administration, library resources,
teaching research, and cross-field learning
resources, achieving a synergy as expressed in the

saying, "one plus one is greater than ten".

It has been four years since China Asia Associated
University received the approval from the
supervisor department, the President of Asia
University Dr. Jeffrey J. P. Tsai has served as the
second President since February, 2020 (the first
President was the President of China Medical
University, 12/2017~01/2020), thanks to the
efforts of the two Presidents to promote the
structure of the school system, more effectively
integrate the resources of the two schools and
affiliated hospitals, intensify the integration of
software and hardware, and design a intermural
minor degree and double major system to provide
students with multiple learning opportunities,
allowing students to plan for independent
learning. The system sets up virtual colleges to
bridge the featured courses of the two schools
in particular to foster students with diversified
abilities across fields. Moreover, the system
sets the students as the main roles to integrate
cross-domain prospectives and new modes of
knowledge such as "professional education"
and "high-level talents development" and "elite
cultivation", to cultivate advanced talents with
professional abilities, humanities and international

perspectives.



President Dr. Jeffrey J. P. Tsai served as the
President of the university system since 2020,
aims to integrate the characteristics of the two
schools to strengthen the development of the key
featured education, enhance the teaching power
to provide students a delicate and personalized
learning environment. The plan is to implement
the "online teaching curriculum" cooperation
mechanism between the two schools and four
campuses to promote and make "cross-school
and cross-domain learning program", "innovative
teaching", and "minor, double majors" in practice,
to effectively help the students to develop
independent learning ability as well as to increase

their competitive advantage in employment.

These goals will be reached through the
connection between virtual and physical
courses of the colleges, together with general
and professional courses to establish mutual
recognition of credits, and the collaboration and
interaction between teaching faulty. In addition,
the school is holding CAAU Digital Learning
Seminar 2021 on March 19, 2021 which will
be conducted by not only the top scholars both
domestic and overseas but also by inviting Vice
President of Taiwan, William Lai Ching-te, to
deliver a speech, which will bring CAAU to
a new milestone of its visibility and cooperate

ability.

No effort is spared in the promotion of research
cooperation, international exchanges and
university social responsibility, in addition to
continuing to advance the research cooperation
platform project of the two parties. The university
is also committed to the cooperation between
the research centers, such as the CAAU Kidney
Strengthening Chain Research, which is a joint
work between the Center for Precision Medicine
Research of the Asia University and the Big Data
Center of China Medical University Hospital

that received a four-year project of the Ministry
of Science and Technology to establish the first
blockchain smart platform of focus-kidney
healthcare. Moreover, as the cooperation of
multi-dimensional printing research of CAAU is
based on the development of common materials,
including the joint development of Bio-inks, the
joint establishment of organoid technology and
the development of 4D bioprinting substrates, and
has won many national innovative awards for five
consecutive years for fruitful research results. In
terms of international exchanges, it promotes the
cooperative operation of the Indonesia Taiwan
Education Center in Surabaya to increase the
school's international visibility and foster talents
with an international outlook. Regarding the
USR, the school continually organizes sustainable
development and USR implementation forums,
such as the CAAU Systematic University USR
Implementation Plans, Learning and Learning
Outcomes Presentation 2020 and CAAU Online
Seminar of Teaching Practice Research and

Innovation 2021.

With the operation and promotion of the
President of CAAU System, both schools spare
no efforts in increasing teaching quality and
pursuing academic excellence, in which that
CAAU is able to achieve the goal to develop
advanced talents with professional capabilities,

lllhumanities and international perspectives.
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College of Medical and Health Science

Following New Medical and Health Trends;
Creating Nice Life Quality Together

Areas of Study

The College of Health was first established in
2005, and later renamed the College of Medical
and Health Sciences in 2013. The College offers
undergraduate, MA (including in-service masters
program) and Ph.D. degrees. The areas of study
include health care administration, health and
long-term care policies and health insurance
principles (Department of Health Administration);
food science, nutrition and health biotechnology
(Department of Food Nutrition and Health
Biotechnology); medical examination and
biotechnology (Department of Medical
Laboratory Science and Biotechnology); clinical,
and occupational and industrial/organizational
psychology (Department of Psychology);
Optometry (Department of Optometry);
audiology and speech-language pathology
(Department of Audiology and Speech-Language
Pathology); occupational therapy (Department
of Occupational Therapy); post-baccalaureate
veterinary medicine (Department of Post-
Baccalaureate Veterinary Medicine); physical
therapy (Department of Physical Therapy). We
also provide interdisciplinary programs and inter-

university programs.

Our Educational Goal

To cultivate professionals in medicine and health

care.

Our College's Core Competence

When students graduate from our college, they
will be equipped with the following abilities:
1.Problem-solving

2.Innovation

3.Communication

4.Lifelong learning

5.Health Maintenance and Care

6.Cross-cultural, cross-professional collaboration,
and appreciation of various aesthetics

Research Centers

1.Edible and Medicinal Mushroom Research
Center

2.Internet Addiction Prevention and Treatment
Center
3.Food Safety and Inspection Center

4.Intelligent Assistive Technology and
Rehabilitation Innovation Center

Features and Strengths

Implementing the idea of "Health for all",
which has been promoted by World Health
Organization (WHO), this college cultivates
all-round medical and health professionals.
Prospective featured research centers and affiliated
hospitals will build an all-in-one environment
for academic research, development, practical
internship and industry cooperation to create a
comprehensive healthy environment and promote

quality of life for elderly.
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The College of Information and Electrical Engineering

Innovative Technologies, Smart Applications,
Bridging Industry and Academia;
Marching to Top 500 Worldwide University

About the College

The College of Information and Electrical
Engineering, formerly the College of Computer
Science, was established in 2001 and was renamed

in 2015.

Our Mission

Integrating and innovating information and
communication technology to strengthen and

nurture high quality I'T professionals.

In the coming era, the College of Information
and Electrical Engineering emphasizes the
integration of management of computer science
and technology, and the reinforcement of
innovative knowledge systems as our educational
goal. Our college aims to achieve an integration
of science and technology with a fusion of
various hw/sw resources. We will nurture the
future leaders of this e-century to master the
developing trends of Internet, information
communication, digital media communication,

and medical information processing.

Areas of Study
Our college offers programs in the following areas:

Artificial intelligence (AI), Big Data Analytics,
Cloud Computing, Smart Health, Bioinformatics,
Biomaterials, E-learning, Information Security,
Multimedia Systems and Applications,
Semiconductor, Computer and Communication
network, Virtual Reality, Additive Manufacturing,
and New Media Technology.

Our Educational Goals

Reach the Sustainable Excellence facing the
challenges in a fast-changing world. Cultivate
students to become global citizens with
knowledge, expertise, humanism, moral and
good attitudes, as well as the ability to promote
the values of health, caring, innovation, and

excellence.

Our College's Literacy: (1) Creative Integration,
(2) Team-work, (3) Professional Ethics.

Our College's Features

* Adaptive learning & innovative teaching
* Trend compliant high quality curriculum
* Humanities Awareness Education

* ICT enriched E-Learning classrooms

* Integration of theoretical and experimental
education

* Professional certification special courses and
programs

Research Strengths
All programs in our College are IEET accredited.

Major Funded Projects by
the Ministry of Science and
Technology:

* The Strong Kidney Initiative: a Multicenter-
Randomized Trial to Validate the Effectiveness
of a Clinical Kidney Intelligence Platform
Based on Big Data, Artificial Intelligence, and
Blockchain Technology

* Development of Big Data Lake and System
Architecture for Artificial Intelligence-Based
Institutional Research



Precision Medicine Research for Cancer
Treatments Based on Biomedical Big Data
Analysis

Manufacturing Techniques and Property
Evaluations of Multifunctional Nano-Fiber
Dressings

Computer-Aided Image Examination Report
and Diagnosis for Lung Cancer Patients by Use
of Machine Learning and Deep Learning

Social Network Platform Development
and Integrated Research of 3D Printing
Rehabilitation Medical Splint Applications for
Poverty Population

Research on the Integration of LTE-Direct and
Contingency Cellular Network for Large Scale
Natural Disaster Response

Detection and Early Warning of Depressive
Disorder

The Design and Development of Intelligent
Scenario-Based Board Game Design Assisted
System - a Case Study of Network Security
Literacy Training

Developing App for Collecting Screen/Face
Data and Extracting Addiction Information by
Using Artificial Intelligence Model

The Development of Al Technology for
Personalized Technology Addiction Prediction

Upgrading Products for Better Profits by
Skyline and Top-K Approaches

The Study of a Secure Financial Surveillance
Blockchain System

Threat, Challenge, and Turning Point of Al for
News Communication

Internet Literacy Lecture- Opportunities and
Challenges in the Era of Artificial Intelligence
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College of Management

International Navigation & Creative Thinking
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Established in 2005, the College of Management
is composed of six departments and graduate
institutes in areas of Business Administration,
International Business, Leisure and Recreation
Management, Accounting and Information
Systems, Finance, and Financial and Economic
Law. Approved by the Ministry of Education, the
Department of International Business was merged
into the Department of Management in the

105 academic year. The college of Management

offers undergraduate programs, master programs,

EMBA programs, EMBA Business Leader
Program, and Ph.D. programs. Currently, 78
full-time faculty members serve at our college,
including professionals in academic fields and
experts in industry, government, and research.
The number of students is 2,967, including more

than 100 foreign students.

Upholding Asia University's motto of "Health,
caring, innovation, and excellence," our college
strives for excellence by realizing our core values
in service of our college's educational goals:
"Professional skills," "Communication skills,"
"Analysis and problem-solving skills," "Ethics,"
and "Global perspective." We have been a
member of the Association to Advance Collegiate
Schools of Business (AACSB) since 2007. After
years of diligence, we were accredited by AACSB
in February 2017, and are about to pass the
Continuous Improvement Review (maintenance

accreditation) at the end of 2022.

The College of Management is committed
to internationalization. For English teaching,
we not only sent a number of teachers to the
University of Queensland to study the CLIL
(Content and Language Integrated Learning)
teaching approach, but have also organized an
English Teaching Community to continuously
promote and sharpen English teaching skills. For
dual degree programs, we have cooperated with
the Business and Hotel Management School
in Switzerland and the Institute of Finance
and Economics in Mongolia for several years.
Every year, a great number of students go to
Switzerland, Spain, Finland, Great Britain, France,

the United States, Japan, China, Korea, Mongolia,



Singapore, Thailand, Malaysia, Vietnam, India,
Indonesia, the Philippines, Mexico, and Romania
for international student exchange programs,
international volunteers, and international

internships.

Our College's Mission Statement

We hope in the near future, the College of
Management will be recognized as one of the
preeminent private business schools in Taiwan.
Our primary goal is to encourage faculty and
students to innovate and excell in teaching,
research, and service. Our students will be capable
of responding to a changing global market in an

ethical, professional and sustainable manner.

Our college has abundant research energy. In
2020, our faculty members published more than
90 papers in international journals, were granted
over NTD 17 million for research projects by
Ministry of Science and Technology, and also

supervised MOST student research projects
which receive more than NTD 1.5 million
funding. For industry-academia cooperation,
since the August of 2020 we have already
executed 65 projects with a total revenue of more
than NTD 42 million.

To broaden our teachers and students' horizons,
we have not only hosted Nobel Laureate
Forums which invited 15 Nobel laureates in
Economics to give lectures, but also established
HIWIN Distinguished CEO Lectures in which
outstanding entrepreneurs shared their successful
entrepreneurship and management skills with our

students and faculty members.
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College of Humanities and Social Sciences

Social Realization, Global Mobility, Interdisciplinary Talents

The College of Humanities and Social Sciences
is currently composed of three departments: the
Department of Foreign Languages and Literature
(with an MA program), the Department of Early
Childhood Education (with a new MA program)
and the Department of Social Work (with an
MA program). The College has 1,295 students,
33 full-time faculty members and 33 part-timers,
including several teachers of other nationalities.

Our College has strived to concentrate on the
following features and strengths, endeavoring to
create a prestigious and internationally recognized
college.

Innovative Teaching

We encourage our faculty members to make
good use of technology, such as flipped classroom,
AI, AR & VR, to re-invent education. Each
faculty member in the College is required to
select one innovative teaching method such as the
"flipped classroom" to create a highly interactive
learning environment, ensuring students are well
motivated for learning. We also introduce CLIL
(Content Language Integrated Learning) teaching
approach by organizing CLIL workshops to
empower our teachers so that they will be able to
deliver their professional knowledge in English.

Social Practice & USR

Students in our college actively take part in both
domestic and overseas volunteer work to foster
the spirit of humanities and caring. In this manner
we aim to cultivate warm-hearted, compassionate,
innovative, and dynamic professionals who are
able to exercise their knowledge and expertise to
satisty the needs in the age of social mobility. Our
faculty members are also encouraged to render
a variety of professional services, deeming social
responsibility as part of their academic career.

Global Mobility

We encourage our students to develop this
competence to better live in a global society. To
help them acquire this competence, we designed
a flexible 3+1 or 7+1 practicum/ internship both
local and overseas to ensure they have acquired
sufficient workplace knowledge and skills for the
global market. We also encourage our students to
join AU's "Study Abroad Program," hoping to
develop their global perspective and cross-cultural
awareness.

Industry-Academia Cooperation
We have achieved steady performance in industry-
academia cooperation, with an annual project
revenue of more than NTD 90 million, ranked
1st in Asia University, which is a rare achievement
indeed for a humanities college. We will continue
promoting the cooperation in question, hoping
in this manner to better prepare our students for
their future career and to bridge the gap between
employability and academic studies.

Outstanding Alumni
The graduates of our College have high

employability rate, reaching an average of 85%.
While some continue to pursue higher degrees
in prestigious universities, both domestic and
overseas, the majority either get employed in
social work, early childhood education, service-
related sectors, or choose to start their own
business. Their excellent

performance either in the

academic field or in the

job market clearly reflects

the quality education

they have received at our

college and we take pride

in their achievement in

their different pathways.

P Graduation Performance-

The Pirates of Penzance

2019/12
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College of Creative Design

A 2020 3% ERE KB ES)

Since its establishment, the College of Creative
Design has focused on the cultivation of
professional talents and has nurtured countless
design students. It includes departments of digital
media design, visual communication design,
creative products design, fashion design and
interior design. It is the only design college with
complete design majors and the first one to have
developed application of artificial intelligence
in design. The college has pioneered the
combination of design and technology. In recent
years, it has entered the top 100 international
rankings and is a versatile college with an

international perspective.

Outstanding Performances in
International Competitions/
Inventions

College of Creative Design has the Creative
Design & Invention Center which carries out
complete guidance for international competitions.
The protocol includes concept development,

design implementation, competition information

guidance and participation subsidies, supporting
students to participate on the international stage.
There were brilliant results in the 2019 Ministry
of Education Project for Encouraging Students
to Participate in Art and Design International
Competitions. With 17 winners and 10 awarded
works, the center achieved first place in the
higher education system for six consecutive years.
In the past ten years, students have attended
invention competitions in Switzerland, France,
Belgium, Malaysia as well as South Korea and

won 407 medals, including 117 golds.

Micro-Entrepreneur Funds,
Realizing Design Dreams

The College of Creative Design not only
emphasizes the cultivation of professional talents,
but also encourages students to participate in
entrepreneurial competitions and cultivate
entrepreneurial thinking to lay the foundation for
their careers. In conjunction with 50 million NT
micro-entrepreneur funds of Asia University, the

college actively matches students to teachers and



assists students in creating ideas as well as writing
projects. The college conducts preliminary
reviews and recommends them to university-
wide entrepreneurial competitions. Award-
winning works will be proposed for participation
in entrepreneurial projects of the Ministry of
Education for grant funding. In the past, students'
entrepreneurship includes Bao Shop, Rossen
Leather Crafting Studio, Handmade Acoustic
Guitar Workshops, Ceramic Workshop, etc.

The College of Creative Design also has a
program centered on design thinking. The
program is synchronized with Stanford University.
It follows the five steps of the design thinking
process to train students to transform ideas into
works. Further, the Creative Design & Innovation
Center provides guidance to launch the works

onto the world stage.
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College of Nursing

A Brief History

To meet the increased demand for nursing
manpower, the Department of Nursing was
established in 2014 as a 4-year undergraduate
nursing program, and recruited 45 students under
the supervision of the Ministry of Education. In
2015, the Department of Nursing recruited 100
students and 3 government sponsored students
in compliance with the policy to promote the
Rural Area Nursing Elites Project. Asia University
Hospital opened on August 1, 2016, providing
nursing students varied internship opportunities.
In the same year, the Department of Nursing
built up three featured programs in International
Nursing, Clinical Care, and Long-Term for the

Elderly to cultivate students' second expertise.

In 2018, the Department of Nursing passed the
evaluation by the Higher Education Evaluation
and Accreditation Council of Taiwan. Besides, the
Ministry of Education approved the establishment
of a master program. In 2019, the nursing MA
program recruited 15 students. At the same time,
the Department of Nursing applied for the
establishment of a post-baccalaureate program
in nursing. The College of Nursing was founded
on February 1, 2020 and recruited 45 post-
baccalaureate students in 2020.

AEEE L EEHE WREBHRITRER G AETRE

Mission

The College of Nursing will cooperate with
elite faculty and industry professionals to serve
in the long-term care organizations of local
communities and in the clinical setting of Asia
University Hospital. The college's faculty will
guide students to engage with the local demand
and provide humane care combined with smart
technology as well as nursing expertise to deal
with the health concerns of the people. The
college aims to fulfill the sustainable development
goals of the United Nations - to ensure healthy

lives and promote well-being for all, at all ages.

Highlights

1.O0ver 95% of the first nursing graduates passed
the National Examination for Nurses and the
first year employment rate was 95%.

2.The registration rates for the Department of
Nursing from 2017 to 2019 were between 96%
and 99%.

3.The only post-baccalaureate program in
nursing among the universities in Central and
Southern Taiwan.

4. The numbers of College Student Research
Projects sponsored by the Ministry of Science
and Technology were the highest in nursing for
three consecutive years.

AZTBERILEMAE —BLEEREGR



I P A e

BN

IR
—  BUITEREEE R

BRSO 2004 BRI - 72 2015 4
HABIBRER  FEIEEREMRMZER
W HRMREETBMRIA MR AT
ERERY)  IREBLE  SPTHMEEER -

BEREMEIR P OERIEERMEIE  FHEE
BRIBORER ~ FRINB B BIERAE « HEBEREF]
BEARMAE HBE LRSI EERERIGESR
¥ 1 2010 FEREHER T REAREREE
B mBIEtE, ©

= BIIERER

RRFERBBAZS BB MNBEERE - AR
2010 £ 9 Bk "B SRR, - BWARSBID
REIFMCIIHREFSE - EHUKEHFR
BRETH IR NITEA T318 BIR(LE
2, SERS SABRE N 4FHE1XZ
BB ENE  HRMERFHBEANEER
SIEtE - LOMNIRERGRAER @ HBEE
BEVDEEAR ; BABEDRFERKRE (1)
T - BB EEERAE R ER - AN
A BB R A RYEOM - AIEBIBMERERE -
RN REEERREH R - BREGT
FRBBEERE  AIREIEINKX (Surabaya) &
BHETOEE  BR{EESNES BN -
7 5% B B A 5 R EHBUREN FE 4

FBRR

DNREBRIR P » BILIE R "BRE—R
HRERE ) RER - REER—RIRER

R LA

W RESFHRERE TR -
MHEB B TIE - ERBRAT o

EN-

— - BEEERBEENEE
Cheers #M&53RE
1. 2021 EAKAIMNE A A8 2149 A » 2F

B o
2. ARBAMBININEE AH 499 AIfER
BE—-

3. 2020 FARIMRARZIMAE AB 1056 A » 2
%‘_— o

4. RRBE RIS RBRBE AR 576 AMifEE
HE=-

AMRIE Cheers 283533 1 201819 % » BASE X 4 2
TIPS B — - ABA R AR =

|
1

AMRIE Cheers 253533 1 2020-21 4> BASE R B4 2
TIPS B — AR R ARE —

JONITIIOX3I MH &L

201



FE AB RITERIR
EE  INEAR ~ KB R~ BE - Z5RE BB R FRIES ~ AR BREI RN ~ ARTERE

=
s
g 2020 | 442 | Bk emm s miNM  EOREEE  EDJE « ARE « EDRE  SEARE - M - 04D - B  JSHME 25
™ 2019 339 £ R R R 58 IV BT TIES  EAA RN« ARTERE - B 8BE - FT
Py BRI ~ HfE ~ =E ~ HIE « JEEE -~ W/ BIHE - BAHTS 22
L 2018 259 S~ R ORER ~ R R SR EIES RN  ARTERE C B 8BE - Frny - Bkmmas
g e ~ ZRE - 6 - BABE 17
Q 2017 101 X~ EE B It WIS 58 B & - #HnE - BERAEZE 10

2016 97 K ~ TR~ R~ Bek ~ 5EF - FREES  ARVEEE - B~ 8B - FinE - BARADE 1 K

2015 32 R~ FRUES ~ 23R8 ~ 2B - TN~ BRI RS 6

2014 17 B~ Z5RE IS BRI 4

2013 8 AR~ BRAEE 2 K

T HEEERIGIESHEEE— BTN ARER ~ HAREER REE « AR AER ~

A2 NN N 1 B8\
| BEHSERSIREARE > o0 e O UEIRT  TUREEL - Avlengge
Atﬁéﬁt]uiu 2020 ﬂz 442 }\ ° EDE SRM N MlTS j(? N /‘J\/ﬁ%j(%% 52

2.2020 TERETREE ,  TEEIETE,  TEE ﬁﬁ%%&’ HE 927 M BARLZBMAR
wE | & THEASEAE  HaEaye OO BARE-
#619,243,360 T (ATAE 442 i hm ) v ZHEBRARREAE -
2EE— -

1 AR FEHEEL 2020 £ T HE R KR
DEZRAEFERMETE L » B15 7609,000 5T
B WMYIEE BRSBTS -
2. TEMHEATRIREE)
s MBEBRALEI (Al ELEBEREASEE
5I1)
o SHERK A 2020 ZHARATLIH 9027 WEAR L
o RFATHH (ENE ~ 37O )
s REBEHREE
* REDEXHIE

o BITSRES
M« EASRBMAKRINS
1 REE M R R A T B RIS - i

BAARL "from summer program to graduate
program" BUSNEL BIR ©

2.2020 A COVID-19 BIRFE » R LR F .« 8@ Eescia (Virtual Exchange)
o HETRR 7 BEEENEE o

3. AN MR ARE ~ WNFEAZRAE 2

AFRRBEBRZR 2020 B B 2K ~ 2021 £ 5 ERBAH G

1. 2020 EARAR FLEEDE ITB, ITS, UNAIR

202



UNJ ~ UMY FIENEE MITS ~ BRI HT4C

L 10 FTREBAME » BA #‘&éﬂf@}’ﬁmiﬁi”ri
2. KRB ~ EEFt ~ Bl - A RAIRR

Fraxcistss » 124 38 PIRTEEm L3R
3. AIFT R MA R - B S B B A

B BRBARZENER o

“iiaza | 2oa0ran | 200 sping

SEERHY 3 6
SEMS R ER 10 31
SEEBE A 531 1152

A KRB R I R HE R 3R 2020 AEIE - 2021 RSP LH
EL:ES

A BRPLERIREHER

. A RIFL 2020/6/20 F2 2020/11/21 $FBEIfE=
EeFRLAER  AREENHENKE
%ZEF'/LJ\ REFRKETRRELE B2F RS

THREHBR  REEBRE - RSIE4
EUE%EHF“ B
2. KRR LHERABRIBRE

—

CBURKRE

AF L RRAREFERERRE (F) BERZAL SRS

EERMEARE ~ PILIRE
290 - TEEEE%AZ%E& °

3. BFAR - SIEE - B LRIFEIRER
BESEE - WERAEMBABROMHAERK
MER CHBR -

NETRTARE

+ ~ Inbound B AHELE—

1. Inbound EHHERTA AEHREE 112 A ©

2. £S5 H ~ HE ~ MEERMN =T £
Ed o

3. MBSREBRERHES (2+42)  SEHEE
BZE (2+2)-

N~ 2REREFREERAE—

1. &% 33 BEEMREENER#HE
Taiwan & o

2. BRREEREHE— -

3. BIER EMI 2F0%
FRAREESD ©

EB Study in

Bl EN e S R AR A A S 5

N~ BIBRAZ BB —1RE

1 HERET (S~ BIRPE 5T
A XESP - EZERERE S KIEH) F
RRAGEE R HEB) 3+2+2 BEHEEAT o

2. BAEANERR (IIERMESLFIEARE ~ IIEK
RZARERIE T RE ~ KXEILFEAZEARE ~ EEH
Montpellier Business School » j= R B2 &
T=KRE )fme fFmsH > Kk > BIHE
RIEEE

JONITIIOX3I MH &L

203



JONITIIOX3 M-S &

204

AEXHETRER T CRBENSY
T WEER R RREFE

1. B FEEE—RBEEERBEFERX
da--3

2. BARARMA EERAEMEE RN - BB
e - EEEBMERERE -

GV s Tl A

BXHEMRBERERAO (BRHRL) 142012
F8HA1HKI 208 FERABBEENTE
FRRET - BRP OB ERRENREMTE
BRI ] EEARE ~ BRTHHAEZH
17 FRRERBFRENREHZHERE
& B3 [ B 2 35 25 7 (ESP: English for Specific
Purposes) ;22 2 R BIEH 2 > DIRBLETEX
BEFIEMAEEREESE -

ARPOLTEER2RE IGERE (e
HAERE ~ ZR5E  WRENMEIERE ) 2 RBIEHE
RRBREEMAREZBMF  DUEERE

AP OEERM AR EABLE
ERENP S0 b

HRVE IS 2

EERRMARE SR SR BRARD
TR RRERT -

—  BIRRFESCER

EMNRBEBREBEERMNRAXEEREM
R BEERRARBEEBLEESEN
EUEH RIS o KB B IMaERTN
Ao FTEMBSAVERRES > WRBHE
EARERZNE—EERMFH L (Center for
Indonesian Studies) o i £2 i 2 >CE FXHP (EZ
Talk) BFEEANF= AT (Topic Talk) :R72 o

= ~ FIEZEdn, (Center for Indonesian
Studies)

R EN e M 7K ih ik 12 Airlangga K22 (UNAIR)
EARRBIL TENEMHFRAD y - BAIEREARES
IS 1S FTREBENEEE « B4 A
EeXEFEM  BEEAEBELNEE
BEAFMERBERMGE ~ 47 ~ SUEELBIS A

20 fhg o3P
FTELRINN ©

AZBEPOBAAEBRERE  RESLE S TLEYEE



AE ’;:‘%’l”xf‘ (Fw)  BRZ2REARRRRREEL
B 28 SR i 0 R %i(a\%

ERHETESEMKRIMNE —@EIFITE O
(Center for Indonesian Studies) * A AR E

FERTI R BAAEERERmEHRE
ARAREARZ ~ SRR ERRFIE S EE
HEeKERKRERER Mr. Siswadi ~ &HTHE
B2 NGO B OHITREE B - Airlangga KEH
B £ Prof. Ni Nyoman Tri Puspaningsih v A X
BB Prof. Diah Ariani Arimbi S FK S o

A TREEE B S IRTE ISR IR ik A B AT

AP R Airlangga K& AEZRHL T EPEEﬁ%“}"C 1
Nyoman (WH&R) ~ BEHAELH

CERREREEE (THALR)

ALTRBRRFER (£Z) - HAFHREABRRAREHLF
aAkBEMHAE (A=) ~ PR Airlangga K 2 BA K £ Prof.
Ni Nyoman (A=) £ ARLET ° ¥ E Airlangga K 2

RIS TERRFFRF S
—I—P_\‘ »
D

RESAREIFRCRELIBBERINEFK -
KRR 2010 £ 9 B RIZZEFEHL - B E’JT‘?’E
BAEBEERXHENEAXL » B RIE
SME—ERERRIFNEFCGRIZEHEEER
1% 0 2019 £ 9 ABHE A XE - ééﬁ’i_wjl&
BN ERERCEEEAXNC ERERZNEE
WA o

R OMKEBON KR 2E Z8181% (CEFR) - &
STEERECGRAR C 1RME Eﬁkiﬂﬁi\i’y} MERIEHE
BHNE RSB INFETR RN RA - KIRBESIE
BOEZERXRE ZSEP/L\DT?EébefEE
B RERABKNEER A L2 ERR
) BRBEREHERN  BIHRIMNESRE
FEREXES - HEEGEE X bz

APLEHBREELTHLERRES - B8
FE IR PAKET B RE VERSUE

~ Airlangga K % B % & Prof. Ni

JONITIIOX3I MH &L

205



JONITIIOX3 M-S &

206

RERXERS » WEBTIRERBIRE
B WNE - KEF - BEIRINERTEERS
BIRNETED - IS HEBELRRY o

APOBENERENEFEEXES - BB
EIMESK RS ER - 15| ESSMEALEID
REBEEX - RREHHRIBI BB RS
i PRSI  EEHE
BEERH .

AEERE (BHT) - AHKRREREEE T E AR
—#e; BR2ESCE M ) B4 28R AR B IREE

&
P

AT R v g I BRI

International College

Asia University (AU) aims to raise its profile as a
prestigious international university. In response
to recent trends in the globalization of higher
education, AU started recruiting international
students in 2004. As of January 2020, AU has
admitted more than 1000 international students
from 34 countries such as Indonesia, Mongolia,
India, Malaysia, Vietnam, Thailand, Turkey, Chile,
Mexico, The Philippines, Colombia, Saint
Vincent, Japan, Korea, Uganda, Burkina Faso,
Malawi, Slovakia, Romania, France, Germany,
Hungary, the UK, the USA, Canada, Finland,
and Zimbabwe. In order to better serve and care
for its growing number of international students,
AU established the International College in
August, 2010, planned out its internationalization
strategy and action plans, and coordinated all
of its English-taught Master’s (and Doctorate)
courses and undergraduate dual degree programs.
This college aims to provide a friendly living
and learning environment and to better
coordinate and integrate on-campus teaching
and research resources for our international
students. Moreover, to promote the interaction
between domestic and international students, the
university also establishes the Language Corridor
as a platform for all students to meet and make
friends through language exchange. We also hold
all kinds of cultural festivals and activities for
international students, and administrate the host
family system for them to spend the weekend
with local Taiwanese families. AU aspires to
become a truly international university and the
International College is playing a crucial role in
this regard.

International College provides immigration
counseling and other supportive programs for
international students. In collaboration with
its partner universities, International College
endeavors to advance student and faculty
exchange. We offer students a variety of options
to study abroad, ranging from short-term to



semester-long programs. Qualified students are
also encouraged to participate in double degree
programs that offer in cooperation with partner
universities. We are keen to encourage as many
students as possible to broaden their global
perspectives and to prepare them to take their
places in the international marketplace.

Affiliated to International College, Center for
the Development of Language Teaching and
Research, founded on August 1st, 2012, has
launched a massive reform project in English
language teaching and now offers a wide range of
English courses, including language proficiency
test preparation courses and Intensive English
Programs (IEP). The Center boasts for its full-
time quality language teachers from the United
Kingdom, the United States and Canada, whose
diversified geographic and cultural backgrounds
help establish a multicultural learning
environment for our students. Our mission is
to enhance both teaching and learning through
situated, digitalized and differentiated methods,
based on students’ diverse capabilities. Our goal is
to nurture the students’ ability to learn, to express
themselves in English, to communicate cross-
culturally, to boost international mobility and
to obtain an English proficiency certificate with
which they can enhance competitiveness in the
job market.

Major Achievements up to the Year
of 2020:

1.There are more than 400 sister universities
from 34 countries around the world.

2.The number of inbound exchange students
exceeds 1000, ranked No.1 in Taiwan.

3. We have received MOE Subsidy of over NT$30
million for overseas internship and study.

4. There are 927 international students coming
over to attend this year’s on-line Summer
Programs despite the devastation of Covid-19.

5.We design an innovative program of Virtual
Exchange by offering 53 English-taught
courses to our partner universities.

6.We run as a pioneer an on-line Education
Fair, which had attracted over 1000 Indonesian
students to attend "Study in Taiwan" exhibition.

7.We ofter 33 English-taught programs, which
outnumber all other universities in Taiwan.

8.We have the largest double-degree programs
in Taiwan by collaborating with our partners
in Mongolia, Indonesia and Vietnam. The total
number of dual-degree students exceeds 112.

9.We established a one-stop-for-all program
which connects local high school students
with our sister universities in Australia, France,
America and Canada. Students will be able
to gain a dual-degree diploma from both Asia
university and our overseas partner universities.

10.We hold international culture festivals
annually and present AU as an international
university with academic excellence and
cultural diversity.
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Artificial Intelligence College
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The Artificial Intelligence College is established
to promote Al education and build a smart
campus. The college supports all the other
colleges to plan and offer Al fundamental courses,
Al advanced programs and Al related research
projects, allowing students to equip themselves
with the ability to utilize Al tools. We offer related
courses including Information and Technology,
Al Programming, Al Application, Introduction
to Al, Cloud Computing, Al Algorithm, Data
Mining, Big Data Analytics, Expert System,
Machine Learning, Deep Learning, Artificial
Neural Network, Image Recognition, Speech
Recognition, Bioinformatics and Human-
Computer Interaction, etc.

Al Experience Room

The Al Experience Room is currently divided
into six areas, including Al Briefing, Smart
Home, Smart Robot, Smart Transportation,
Smart Factory and Smart Medicine. The room is
developed and maintained by an interdisciplinary
research team of faculty and students at AU. It
provides cross-disciplinary courses as well as
practical experience. The service content includes
various multimedia videos, learning manuals,
flyers and posters.

Al Hands-on Room

The smart lighting control system and smart
touchscreens have already been installed in the
Al Hands-on Room, which is a multifunctional
space mainly for discussions, video conferences
and exhibitions.
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Center for General Education

Since the establishment of Asia University, our
center has gone through 14 challenging years
of pioneering work with Associate Prof. Yu-tai
Huang, Prof. Chien-chiao Cheng Associate Prof.
Rui-Quan Wu, Prof. George K. Fang, Prof. Juhn-
Hsiong Wong, Prof.Yi-sheng Lin, and Prof. Kuo-
Hsiung Wang. To date, Prof. Shu-Chen Huang
has built on the legacy of her predecessors. With
the concerted efforts of all faculty and staft, we
are committed to promoting the founding spirits
of Asia University- health, caring, innovation,
and excellence. Under Director Huang's core
principle of "teaching students transferrable
skills," we plan courses that keep pace with the
times, organize a wide array of diverse general
education activities, and create a beautiful artistic
campus to subtly cultivate our students so that
every student will become an all-rounded person
with a broad vision, who is professionally and
artistically accomplished, making contributions
and caring for the well- being of the community.

Advancing with the Times:
Innovative Courses

Since the establishment of the university, our
general education curriculum has been constantly
advancing with the times by making rolling
adjustments. Since 2006, the university has been
awarded by the Teaching Excellence Program
of the Ministry of Education. The center is
responsible for improving general education
courses and promoting the education of "love and
aesthetics." Related activities such as concerts,
calls for papers, and guided tours were organized
to implement general education in student’s
daily-life education so as to improve the general
education literacy of our teachers and students.
In 2009, we established general education theory
and set up a dedicated teaching group; these were
evaluated by the Academic Affairs Office in 2011.
We are committed to the implementation and
development of general education. Since 2012,

we have successively promoted the curriculum
reform of compulsory language (Chinese and
English) education. With respect to Chinese
language, we participated in the Ministry of
Education's "School-wide Reading and Writing
Innovation Program" and introduced life
education and diverse-innovation courses with
remarkable results. In 2014, the liberal education
courses conducted in English were offered to
bring students a more international perspective.

In 2015, the courses were further divided into
"compulsory language courses" (including
Chinese and English), "core general education
courses" (including health care, history & culture,
law & life, art & creativity, and information
technology), "liberal education courses"
(including humanities, social sciences, natural
sciences, and life applications), so that students
in each college may gain exposure to courses
in different fields, expand their horizons and
open their minds. In 2018, "micro-credits" were
planned for liberal education courses. Students are
encouraged to participate in the informal course
"Book Garden" outside the formal curriculum.

In addition to the intellectual curriculum
planning, there are four types of courses: "Physical
Education", "National Defense Education",
"Service and Learning", and "Liberal Studies
Education" to cultivate students' physical health,
strengthen their awareness on national defense,
and care for the community. By enhancing
students' self-cultivation and broad-mindedness,
they will not only become exceptional talents
after graduation but also achieve self-actualization
and further contribute significantly to society.

Humanities and Artistic Campus

Asia University is located in Wufeng District,
where the Lin family was. Since the Japanese
occupation era, it has been a place where
humanities gather. Humanities education is an
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important part of university education, passing
on human experience, wisdom, and civilization.
Only through the nurturing of cultural literacy
can an all-rounded personality be cultivated.
Since the establishment of our university, we
have emphasized the equal importance of
professionalism, humanities, and arts. Every year,
various arts and cultural activities are organized
for all of our teachers and students. Since 2016,
the center has reorganized its resources and
planned a new series of "Humanities at Asia
University" activities, inviting experts, celebrities,
or socially distinguished persons from different
fields to give lectures so as to broaden the faculty
and students’ horizons and enhance their self-
cultivation. In 2018, the resources of the Center
for General Education, the Academic Affairs
Office, and the Museum of Modern Art were
consolidated and expanded into the "College of
Asia-Aesthetics," spreading humanities and arts
to all corners of the campus. The followings are
several major activity series and facilities:

1.Sisy Chen Lectures-Joyful School Lecture
Series

2.The Interaction of Music and Literature
3.Literary Master Series Activities
4.Situational Classroom

5.A Tour of Life Culture and History

Diversity and Innovation

1.The Ministry of Education's school-wide
reading & writing curriculum promotion and
innovation plan

Our university attaches great importance to
language education and introduces diverse,
innovative teaching methods such as flipped
classrooms, board games, cooperative learning,
PBL teaching, etc. to enhance the classroom
atmosphere and raise learning interest. Besides,
the recitation of Chinese classics has been
transformed into the relection on one’s own life,
making a major reform in language education.

2.Three-virtue Academy/ Residential Day

For college students to possess the three values
of morality, quality, and taste is the goal of our

university. Therefore, the Three-value Academy
was established in 2006, and the "Residential
Day" activity has been held since 2013. In the
evenings, professional experts from various
industries are invited to lead students in small
classes to learn the reality and new knowledge
about the industry, such as arts & crafts, martial
arts, spiritual counseling, international cuisine, etc.
We let students experience different industries or
skills so as to explore and develop their various
potentials.

Future Prospects: A Feast to Take
Away

The general education of our university is
"a feast of life-long skills to take away." After
pouring in 20 years of humanistic spirit, there
are still many essences to be added in to keep up
with the times. With the advent of the Al era,
the characteristic teaching trend of divisions into
colleges and departments, and in-depth education,
our center will uphold the spirit of "promoting
humanistic cultivation and inspiring passion for
life." We integrate the core values of professional
courses and general education to enable students
to become all-rounded talents with not only
professional abilities but also cultivation in the
humanities, artistic aesthetics, caring & altruism,
and creativity. Let Asia University students bring
along this "feast to take away" and savor it.
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Office of Academic Affairs

Purpose & History

The school plans the educational administration
mechanism based on its educational philosophy,
department characteristics and career
development trends. The goal is to establish a
better teaching service and learning environment
so as to enhance teachers’ teaching quality and
the students’ learning outcomes in the time of
lower birth rate.

"Matching knowledge and skills" is one of the
must have qualification for students' sustainable
employment. Having interests is the source of
passion for learning. We encourage students to
compete for professional licenses by providing
entrepreneurial knowledge and business practices
to boost up professional development, and look
after students “from the first mile to the last
mile” to strengthen and to enhance their career
competitiveness after graduation.

Mission

The Academic Affairs Office is a unit that
manages the school's educational affairs
comprehensively, handling matters such as
day and evening school affairs, registration
and student tutoring. Practical learning and
counseling matters include academic work for
bachelor program of continuing education,
practical learning for students, and employment
program of the Ministry of Labor, company visits,
corporate mentors, and student counseling for
national exams/professional licenses.

Organization

The team members of the office include Dean of
Academic Affairs who comprehensively manages
educational affairs, Associate Dean of Academic
Affairs, and an executive secretary. Two sections
are set in the office, which are Registration and
Curriculum as well as Practical Learning and

Guidance. There is a leader and 6 staff members
in Registration and Curriculum Section to
handle general registration and curriculum affairs,
while Practical Learning and Guidance Section
has a leader and 3 staff members to handle
general matters in the related field, making a total
of 14 members in this office.

Promotion:
* Registration and Curriculum section

To foster qualified talents with general and
professional skills to meet the need of our society,
the school has been pursuing the enrichment of
the teaching content and learning environment.
Since its establishment, the main projects
promoted are as follows:

[.  Refining Curriculum

1. To review course maps as a reference for

course selection and career planning.

2. Enhancing course contents, allowing
students to obtain knowledge and skills
through integrated practices.

II. Cross-domain talent development

1. To turn specialties into programs to
upgrade students’ cross-domain learning
literacy.

2. Offering Cross-domain courses to
provide diverse learning paths.

III. Student Learning
1. Mentors’ counseling for course selection.

2. Caring for Student Learning

* Practical Learning and Guidance Section

To help students plan their career development
that connects school classes and career needs, and
to build solid foundation in advance for seamless
integration with the workplace, the main projects
promoted are as follows:

I.  Guidance on High-quality professional



IL.

I1I.

Iv.

VI.

license:

Providing subsidies for every department
to set up high-quality professional license-
tutoring classes for juniors and seniors as
well as MOS international certification and
courses. After obtaining the license, students
can apply for a subsidy for part of the
registration fee via the student information
system.

Off-campus or overseas internship
agreements and insurance for all students:

Reviewing the internship agreements the
school signs with other organizations and
ensuring students finish all contract and
insurance signing before any internship.

Enterprise mentor system and lectures:

Each department holds enterprise mentor
lectures annually, to guide students to know
the industrial trends and occupational
practices in advance.

Company visit events of the Workforce
Development Agency of the Ministry of
Labor:

Applying for the "Government-University
Collaborative Employment Service Subsidy
Project" of the Workforce Development
Agency of the Ministry of Labor every year,
allowing departments to arrange company
visitation for students to experience
workplace practices.

Employment Program of the Workforce
Development Agency of the Ministry of
Labor:

To assist departments with their applications
agreement signing, amendments/official
correspondences, final report compiling,
on-site evaluation (including school self-
evaluation), and orientation as well as sharing
sessions.

A contact person for continuing education
affairs.

Expectation
* Registration and Curriculum Section

In accordance with the change of the overall
education system, the Registration and
Curriculum Section will continue to reform
the school’s academic affairs administration and
further promote online courses, student exchange,
and open courseware, interdisciplinary program
of medical law as well as art and literature courses
of China Asia Associated University.

* Practical Learning and Guidance Section

The Practical Learning and Guidance Section
will continue to optimize the procedures
and digitalization of the affairs in the future.
Besides, it will strengthen the license courses
and increase the number of participants by
recruiting students from all departments, China
Medical Hospital University, vocational high
schools, and communities. To promote practical
learning, students from all departments are
offered opportunities for enterprise internship to
enhance competitiveness and smooth integration
with the workplace.
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Office of Student Affairs

Building a "Student-Centered" Innovative Service Team

Foreword

Since the founding of Asia University, the vision
of the development of student affairs work has
been to "build core values and a characteristic
campus culture, create a warm and friendly
campus environment, nurture students' natural
talents to achieve self-actualization, cultivate
good citizenship, and enhance the quality as well
as performance of student affairs or counseling
services”. The current Dean of Student Affairs
and the Deans in the past 8 terms have passed
on the good work, leading our staff in the office
to work seriously and aspire to be a "positive,
proactive, responsible, honorable, motivating,
efficient, and innovative team". In the past 10
years, the goals of our student affairs work are
"building up Volunteer University, establishing
passionate and vigorous clubs, providing high-
quality counselling and care, practicing three
virtues in residence halls, and optimizing as well
as digitizing students affairs administration". We
have been actively promoting various specific
innovation projects, bringing initial achievements
and driving vigorous campus development.

Nurture in accordance with
students' aptitudes to benefit
oneself and others (Goal)

* To build core values and a characteristic
campus culture, we improve the breadth and
depth of clubs, strengthen students’ autonomy,
promote three-virtues education, and organize
creative activities.

* We create a friendly campus and promote
students' self-realization by taking actions such
as ensuring campus safety, tertiary prevention of
psychological and behavioral problems, tertiary
prevention of diseases and maintenance of a
healthy environment, strengthening counselors’
functions, taking diverse dormitory counseling

measures, conducting orientation counseling
for freshmen, providing life and career
counseling, and implementing gender equality.

* To cultivate good citizenship, we promote
service learning, implement human rights
and legal education, build diverse channels for
students’ participations, and broaden their global
vision through multi-cultural experiences.

* To enhance the quality and performance
of our student affairs and counseling work,
we enrich the professional knowledge and
skills of our academic and counseling staft,
build a benchmark-learning model, establish
an academic and counseling performance
evaluation system with indicators, completely
digitize student affairs work, etc.

Warm Guardian and Lasting Care
(Vision)

The Office of Student Affairs upholds the
basic value of "helping the disadvantaged" and
continues to care for economically and culturally
disadvantaged students, helping them with
disadvantaged student assistance programs so
that students can study with peace of mind. We
adhere to the concept of "Be happy and healthy,

we are there for you."

to improve students'
physical and mental health. We also focus on
students' safety education, and promote the

concept of self-protection to reduce accidents.

In fostering clubs, we train students to become
multi-talented slash youths through activity
guidance. We enhance students' leadership skills,
strengthen their democratic and autonomous
thinking as well as social soft power, and realizing
all-round education.

Through the development of Volunteer
University 2.0, students are cultivated to have an
enthusiastic service spirit, self~-management ability
to complete tasks, and develop a diligent and
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responsible character, which lay the foundation
for self-achievement and community service in
the future.

With respect to on-campus dormitories, we
enhance resident students’ self-governance and
community citizenship to ensure the quality and
safety of dormitory life. Moreover, we actively
promote Residence Day to strengthen residence
halls' functions and system, effectively maintain
students’ learning environment, and help them
participate in proper leisure activities and
develop multi-talents. We enhance the quality
of our career counseling, and plan or provide
appropriate career development counseling based
on students’ strengths and needs to maximize the
function of career counseling.

A 2019 £ 5 BEBR—H LA B GILE - B R EAL

ARBERERS L —RREBCHOE

A The Al robots event was held on Residence Day to let
students experience what Al is and keep up with the
pace of the Al era.

A At night, the Campus Patrol Team patrols dangerous
spots on campus.

A 2017 Employment Expo on Campus
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Office of General Affairs

Asia University as a Green University

The goal of the Office of General Affairs is to
make AU a sustainable, safe and friendly green
university. In 2013, AU was ranked the 41st
among green universities in the world and
2nd in Taiwan. It was also certified by Taiwan
Accreditation Foundation (TAF) as the first
educational institute promoting the idea of green
university. In the same year, it was accredited
by ISO 50001 Energy Management System for
its quality assurance and won the Excellence
Award from the Bureau of Energy, Ministry of
Economic Affairs.

Since 2014, AU has promoted resource recycling
projects, winning awards for three consecutive
years due to its efforts in energy conservation,
carbon reduction and environmental education.
In 2019, it received the Distinction Award for
Campus Environmental Management from
the Ministry of Education. Besides, for five
consecutive years, AU has been recognized and
commended by Taichung City Government
for its outstanding performance in green
procurement.

AU passed the ISO 14001 accreditation for
Environment Management in 2011 and OHSAS
18001 accreditation for Vocational Safety and

AT RITA R ERS)  RBAREMA £ -

Sanitation Management in 2017. In 2019, AU
won the first place in the microfilm contest of
toxic chemical substance hazard prevention on
campus, organized by Environmental Protection
Administration, Executive Yuan.

AU has been praised as a university of garden
and art, which promotes the green idea of
energy conservation, carbon reduction and
environmental education. It has been widely
recognized for its great achievements in
sustainability, environmental protection and
resource recycling.
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Research and Development
Office

Research and Development (R&D) Office, Asia
University (AU) was established in 2003. The
office includes the Dean, the Associate Dean,
the Deputy Director, 4 Executive Secretaries
and 3 staff members. In addition, the Laboratory
Animal Center was added in 2017 to build a
good breeding and experimental environment for
laboratory animals, which enhances the research
competitiveness of AU.

Mission

The mission of the office is to promote the
comprehensiveness and international focus of
academic development at AU. The tasks include
coordinating and planning cross-disciplinary
academic research between AU and other national
or international institutes. The other duties
involve forming alliances to expand and intensify
research cooperation opportunities, handling
special research projects for organizations,
collecting information about teachers' expertise
and providing academic exchange consulting
services. The office is also responsible for AU's
international academic performance, which is
reflected in the world rankings such as THE and

Qs.

In order for AU to become an excellent world-
class university, the key tasks of the office are as
follows:

A#ERB John Alan Hunt #I%7 2018 £ £ T KEH ©
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*  Developing various strategies to encourage
the faculty to publish research results

*  Observing global development trends,
applying the advantages of AU and
promoting opportunities to cooperate with
other universities

*  Assisting the faculty in applying for research
projects from the Ministry of Science and
Technology, the Ministry of Education and
other ministries

* Integrating the research sources of AU and
improving the ranking of the university in
the world

* Improving the quality of AU's international
academic performance, organizing or co-
organizing international academic activities

and seminars

*  Setting up a laboratory animal care and use
committee and a biosafety committee to
ensure humane animal use and biological
laboratory safety in research and education

Prospect

The Office will continue to integrate the
resources of AU, strengthening the quality
and quantity of AU's research projects as
well as papers, and improving international
competitiveness so that AU can achieve the goal
of becoming one of the top 100 universities in
the world. We believe that under the outstanding
leadership of the founder, Dr. Chang-Hai Tsai
and the president, Dr. Jeffrey J.P. Tsai, we will
complete our mission and contribute to the
progression of AU.

A 2018 #F Muhammadiyah University of Yogyakarta K% 7 8% 2R R TR AKB R LMot ezt Z -
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Office of Information and Communication Technology

History

Office of Information and Communication
Technology (OICT) at Asia University was
established in 2001. The main tasks of OICT
include various information network services,
which make the processes of administration,
teaching, and research achieve the goal of
automation. The innovative information services

are to be continuously developed.

The focus of OICT is to strengthen the
information infrastructure to build a smart
campus environment. OICT regards safety,
mobility, availability, reliability and technology as
the cores of information development. These five
development cores are referred to as SMART.

Current Situation

A Data Center with Green Energy,
Technology, and Aesthetics

The Green Energy Cloud Computing Center at
Asia University took two years from design to
completion and opened in April 2013. In addition
to providing power, cooling and environmental
safety functions, the design of the center also
incorporates green energy and beautiful design
concepts. The design of the Green Energy Cloud
Computing Center follows the international
green data center specifications (ANSI/TIA-942
and Green Gird), so that the PUE value of data
center can reached 1.43~1.67 high performance.

Free from Constraints of Time and Space,
New Mileage for Mobile Offices

The Office Information Communication &
Collection system (OiC for short) enables various
departments to quickly establish their own sub-
sites. In addition, OiC provides users with a
centralized platform for sharing, uploading as
well as editing documents and has become an
automatic centralized information processing
platform for the university. OICT has launched a

new version of the Mobile Campus Application,
which allows users to complete the leave
process through their mobile devices. Therefore,
ubiquitous mobile campus services can be
realized and maintained.

Prospects

Ten years ago, Asia University led all universities
in Taiwan to build the largest private cloud
system and provide comprehensive information
services. In the future, we will provide more
high-quality information services so that all the
administrative units of Asia University can work
more efficiently and effectively.

Innovative information services are one of the
important factors that make AU become a world-
class university. In the future, we will continue
to innovate to create better campus information
services. OICT 1is guided by intelligent services
to establish people-oriented information services.

Based on cloud services, artificial intelligence as
a tool, information security as the backing, and
5G mobile communication network technology,
OICT will provide more diversified, higher-
quality, and more stable information integration
services. In the next ten years, our goal is to build
a safe and smart campus information service.
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Office of Industry-Academia Collaboration

History

The Office of Industry-Academia Collaboration
at Asia University, abbreviated as “OAIC”, was
established in 2012 with the goals of promoting
industry-academia cooperation and processing
the commercialization of patented products.

It provides access to university resources, channels
the university’s academic research findings into
industries, creates various nurturing environments,
offers transformational investment service, and
promotes inter-disciplinary collaborations among
industries, Asia university, and the government.

Organization

Sections within the office include:
Innovation Incubation Center
Industry-Academia Collaboration Section

Patents and Technology Transfer Section

Innovation Incubation Center

Developing the distinctive entrepreneurship
related to Al healthcare , financial technology,
biotechnology, care and cultural as well as creative
industries, constructing the entrepreneurship
environment and the innovative development
platform, assisting the incubators and the teachers
in the university to acquire relevant resources
from the government, and strengthening the
training of industrial technical manpower .

Industry-Academia Collaboration Section

Integrating the industrial and academic resources
inside and outside the university, matching
and promoting industries and the academics,
applying for the government's industry-academia
collaboration projects, and holding activities
related to industry-academia collaborations.

Patents and Technology Transfer Section

Applying for and promoting commercializable
patents, assisting with commercialization of patent
technology, promoting technology transfer cases
with commercialization potential, advocating
intellectual property rights, and assisting
teachers in applying for patents on research and
development achievements.

Continuing Education Courses

Developing life-long learning education as the
main goal, promoting various types of continuing
education courses, providing diversified education
and training courses to meet the needs of the
public, and creating an outstanding life-long
learning environment of uniquely high quality.

Achievements

* The industry-academia collaborations exhibit
excellent performance: The performance of
the industry-academia collaborations of the
university attained full score ratings in World
University Rankings and Asia University
Rankings in 2020, and obtained a grant of
NT$20,000,000 from Industrial Value Creation
Program for Academia of the Ministry of
Science and Technology.

* Developing university spin-oftf companies and
achieving success in patent and technology
transfer: The university executes the Industrial
Value Creation Program for Academia of the
Ministry of Science and Technology, develops
university spin-off companies, provides services
such as big data and financing credit rating,
and achieves NT$18,000,000 of technology

transfer.

* Successful pre-job and on-job training: About
8,500 students have been trained in the past 10
years and entered the employment market, and
the excellent training quality has been certified
by gold medals of Talent Quality-management
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System (TTQS) of Workforce Development
Agency of the Ministry of Labor for eight
years in a row. The passing rate of Level C
certificates of baking and western-style cakes is
98.9% on average, and the passing rate of Level
B certificate of baking even reaches 89.6%.

International AI & Blockchain
Consortium (IABC)

Asia University received a major grant from
the Ministry of Science and Technology
(MOST) to form an international consortium
in Al & blockchain (IABC).T here are only 15
universities who have received such a grant and
consortiums focus on Al, Big data, Cloud, and
several application areas.

We explore the resources and potentials of China
Asia Associated University. This university system
has pioneering research resources in healthcare ,
and is the only university system in Taiwan that
focuses on “Smart Healthcare,” ”Smart Retail,”
and “FinTech.”

A The 2020 China Asia Associated University Industry-
Academia Day has the theme of "Smart Healthcare
and Pioneering AI". Despite the influence of COVID19,
industry representatives actively participated in the event.

A Industry-University Operations Office counsels spin-off
companies to participate in the 2020 Asia Biotechnology
Exhibition.
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AU Library

A Platform for Interdisciplinary
Communication and Integration

"Knowledge is the fountain of creativity,
wisdom is the condensation of knowledge",
The library is the heart of a school. It presents
all the achievements and teaching results as a
platform for interdisciplinary communication
and integration, making the library everywhere.
Combining learning and knowledge reveals the
unique academic foresight and innovation of Asia
University. The library has two expansions, not
only following the development of the school’s
goals, but also offering the library’s specialties to
readers.

AU Library adheres to the school’s philosophy
and aims to enrich the resources of its collections
in the fields of health, information, management,
humanities. It supports teaching and research, and
is open to community users. Currently the library
has over half a million printed titles and more
than one million e-books are available. It became
an Al library in 2019.
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AU library continues to enrich its collections,
promote school reading and develop the smart
library concept.

1.Enhancing the smart library services to create a
high-quality learning atmosphere:

Based on the Al white paper, the space was
transformed and the Al library was built to fully
integrate teaching, research, management and
campus resources with application systems. Face
recognition access control facilitates entry to the
library.

Al Hands-on Room and Al Experience Room
provide workshops and Al tours, guiding students
to conduct situational learning and promoting
Al education. In addition, Al robots offer virtual
librarian services through different scenarios.
While upgrading the library information system
provides real-time full-text linking, the library also
offers diversified services such as self-checkout,
library apps, and a space reservation system.

2.Continuing to enrich the diversified library
collections to meet departments' professional
resource needs:

The library strengthens the institutional
repository mechanism to retain important
teaching and research outcomes. Besides, it
continues to join interlibrary cooperation
organizations and encourage various alliances.
Through co-purchase and sharing approaches,
the library expands book resources and increases
the availability of all the resources required for
teaching and research.

AFEZREH

3. Actively promoting reading and enhancing the
reading atmosphere:

To encourage students to use library resources,
the library holds checkout activities and theme
book fairs to increase library usage. There are also
library week events and library literacy workshops
to strengthen information retrieval abilities.

4.Encouraging all departments to set up book
clubs/learning communities and build smart
community platforms:

To enhance the learning atmosphere on campus,
the library continuously holds book club/learning
community contests and displays the results on a
platform.

5.The library promotes humanistic innovation
and social practice through the Enjoying
Reading - Book Crossing Project:

Asia University has long been working in the
Wufeng area to extend its academic energy
and promote a reading culture. In addition, it
encourages local groups and by cooperating with
local associations, stores, and units in Wufeng to
promote the Enjoy Reading - Book Crossing
Project, spreading the fragrance of reading
throughout Asia University and the Wufeng area.

The AU library is a growing organic organization.
In the future it will continue to abide by the
university's development direction, enhancing the
interactive, friendly, convenient, and innovative
services. It aims to achieve the goal of an Al
library with intelligent services and management.
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Admissions Office

Sufficient Quantity and Quality for Sustainable Development

The higher education development in Taiwan
transformed from the early “Elite Education’
into the current “General Education”; With the
impact of fewer students and greater competition

>

among institutions of higher education, these
developments are vital given the saturated market,
we must expand the diversity of student sources.

According to the characteristics of the school,
the office has different corresponding strategies
for enrollment, and finds the way to nurture
by nature in the diverse environment. As the
prerequisite, we have two aspects of enrollment
strategies: (1)School system and policies (2)
Enrollment promotion and implementation.

A 2017-03-25 (AN ¥ HEHERA G

ABBR—HANFHEX > RERRE (F52) BENEN

1.School system and policies

I. Creating specific school characteristics and
self-identification

II. Reinforcing student's education at school

2.Promotion and Implementation
I. Recruitment promoting strategies

II. Institutionalization of admissions affairs
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Office of Secretariat

The Office of Secretariat was established in
2001. It is located on the fifth floor of the
Administration Building. It is mainly responsible
for managing school-level meeting affairs
and agendas, processing official documents,
tracking and assessing the progress of general
administrative affairs and organizing official
ceremonies as well as activities. It is also in charge
of public relations and general services. Besides,
it supports the Office of President as well as the
Office of Vice President by coordinating among
colleges, institutes, departments, divisions and all
administrative units. Further, it also represents
Asia University to communicate with the public
through media.
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Personnel Office

Establishing a High-performance Service Team Pursuing
Excellence, Innovation, Health, and Caring

Asia University actively recruits and cultivates
talents. The Personal Office aims to assist
outstanding talents in the pursuit of academic
excellence and innovation, and enable all the
employees to enjoy a healthy, warm and stable life.

1. Emphasizing the Importance
of Recruiting and Cultivating
Outstanding Talents in Response
to the Advent of Artificial
Intelligence

We can foresee the rapid development of artificial
intelligence in the 21st century. To survive
the challenge, we have to take the initiative to
pursue excellence and innovation. Therefore,
the Personnel Office sets up a reward system to
recruit talents from different fields, and to form
research teams to cultivate potential talents.
Bearing the dual responsibility of recruiting and
cultivating talents, the Personnel Office revises
relevant personnel regulations to provide enough
incentives for the employees. These incentives
include:

* Forming recruitment teams and extensively
search for potential talents to ensure effective
and timely recruitment.

* Establishing a reward system to encourage
teachers to delicate themselves to teaching and
research for academic excellence.

* Building high-performance research teams and
help newcomers to accommodate themselves
to their career development.

* Providing a rapid promotion channel for
outstanding teachers and research talents.

2. Caring for the Employees'
Health and Creating a Warm
Environment for Working and
Living

If our employees have a stable life, they can

devote themselves to their teaching and research.
Therefore, in addition to the salary and bonus
provided in accordance with the regulations,
other incentives and welfare are also provided,
including promotion, group insurance, training,
recreation, medical treatment, etc. These
substantial supports can create a caring and
harmonious working environment to ensure the
safety and health of our employees. The key tasks
of the Personnel Office include:

» Setting up an evaluation system which is
conducive to teaching and research development.

* Promoting outstanding talents and creating a
favorable working environment.

* Providing leisure, medical insurance and
discounts on medical treatment.

* Subsidizing weddings and funerals and building
up a harmonious working environment.

3. Prospect for Personnel Work

In the age of artificial intelligence, the personnel
office plays an even more important role in the
management of the university. Facing the new
era and new challenges, the personnel office
will actively review the existing personnel
regulations, optimize information systems' user-
friendliness and efficiency to facilitate our service
to all the faculty and staff, and further assist
the development and competitiveness of the
university. The ultimate goal of the personnel
office is to establish a highly effective team which
promotes fair and just personnel service.
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Accounting Office

Perfecting the Accounting System and
Maximizing Limited Resources

The Accounting Office is in charge of
comprehensive management of annual accounting,
general accounting and statistics. The office includes
the director and 8 staff members to handle the
rapidly increasing workload due to the fast growth
of Asia University (AU) in recent years. Regarding
assistance to AU's development, the office always
keeps a positive, enthusiastic and dedicated attitude
which in turn benefit AU's progression of teaching,
research and industrial extension. Our responsibility
is to make sure allocation is reasonable and income-
oriented, in accordance with the budget system. Our
goal is to maximize the efficiency of resources and
carefully check every budget. In order to allocate
resources effectively and achieve fairness as well
as justice, the budget system and the e-system are
continuously promoted.

‘We have the following two guiding principles:

1.Improving accounting system and internal
control

2.Enhancing professional skills to deal with
changing challenges

Therefore, we have established a complete
online purchase process, which not only shortens
the administrative work schedule, but also
facilitates data collection and financial analysis.
Furthermore, we have an effective internal
control mechanism to ensure the efficiency of
operation, the safety of assets and the reliability of
financial reports. In addition, we comply with the
relevant laws and regulations, especially financial
regulations to avoid improper waste of resources
and improve the financial structure for sustainable
operation.

AU has been recognized as a young university
with excellent performance. Due to the fast
change in Taiwan’s population structure, both
financial management and strategic plan are
becoming more and more important. The
office is ready to face all possible internal and
external challenges and make contribution to the
development of AU.
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Center for Teaching Resources and
Faculty Development

The Center for Teaching Resources and Faculty
Development was established in 2006 with
the aim of promoting teaching innovation
and professional improvement of faculty.
The operating mechanisms have been set up
to enhance teaching innovation and quality,
which consist of :(1) encouraging innovation
in teaching methods; (2) offering teaching
consultation service for teaching method or
faculty development; (3) publishing newsletter for
new knowledge modes and skills for teaching; (4)
promoting programs in research of innovation of
teaching practice for enhancing student learning
motivation and outcomes.

In the past 5 years, we have reached some salient
accomplishments, including: (1) organizing
126 workshops on teaching innovation; (2)
the participation of per faculty in continuing

education have reached an average of 50.81 hours
each year; (3) encouraging the development of
261 faculty professional learning communities; (4)
subsidizing 29 innovative teaching programs, 232
innovative teaching materials and 117 teaching
aids ; (5) promoting the production of MOOC:s
courses, and performing 24 MOOCs Courses;
(6) obtaining 72 projects in research of teaching
practice innovation funded by the Ministry of
Education, with the results in being ranked No.4
in the national campaign in research programs in
teaching practice innovation.
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The Center of Institutional Research and Development
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#3% Don Hossler #4% (Indiana U niversity Professor Emeritus,
USA) ~ Vic Borden #4% (Indiana University, USA) ~ Hamish
Coates #4#% (University of Melnpurne, Australia)
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The Center of Institutional Research Development
(IR Center) serves as a comprehensive source for
institutional research at Asia University. The IR
Center was established on April 24, 2015. The
mission of the IR Center is to collect, organize, and
analyze institutional data and other data to support
institutional management, operations, decision-
making, and planning functions.

The IR Center compiled a database dictionary for
institutional research, which was officially published
in March, 2017 by applying for an ISBN (978-986-
6395-84-0) to the National Central Library with
the " Institutional Research Database Dictionary
of Asia University". The IR Center completed 65
topics during the academic years from 2015 to
2019.The goal of IR Center is to provide credible
data on assessment of learning outcomes and
sustainability to be used in teaching and research as
well as in institutional operations and administration.
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Asia University Museum of Modern Art

Based in Wufeng with a Global Vision,
Connect the World with Art

In 1677, Oxftord University in England established
the world's first university art museum. Through
systematic organization and exhibitions, it has
become an influential educational institution
in the society. Unlike other government-
or community-run museums, university art
museums provide students with more direct-
learning opportunities. Asia University Museum
of Modern Art was established with the idea of
offering the best architectures and artworks to
teachers, students, and the public. This piece of
former farm-land, cultivated by the university’s
effort, has become an academy nuturing countless
number of students. The art museum has become
an important place in providing aesthetic
education to students.

6 Hours of Waiting to Incubate a
World-class Art Museum

In 2007, the 6th anniversary of the founding
of Asia University, Mr. Chang-Hai Tsai, the
founder of Asia University, started to realize
the original aspiration of building a world-class
university art museum on the campus with the
hope of "bringing the best art museum to Asia
University students and Taiwan", so that Taiwan
could stand on the world stage through art.
The internationally renowned architect Tadao
Ando's naturalistic architectural style was highly
appreciated by our founder Mr. Tsai. In order to
invite Mr. Ando to become the architect of Asia
University Museum of Modern Art, our founder
went out of his way to wait for 6 hours at Mr. Ando's
"10,000 People Architecture Lecture" in Taipei.

After the lecture, Mr. Tsai waited outside the
press room for Mr. Ando to meet him after the
interview. From outside the venue to the vehicle-
stop, a short distance of 10 meters, in less than
a minute, although the founder was not certain
whether Mr. Ando would agree, he still tried
hard to convey his wish and sincerity to invite
the architect master to design the art museum
for Asia University. Mr. Ando is the recipient of
The Pritzker Architecture Prize, and he has been
invited to design architectural projects all over

the world, of which on average only about 3% of
projects have been accepted. Beyond everyone's
expectations, this first university art museum
designed by Mr. Ando - Asia University Modern
Art Museum - belongs to the 3%. From 2007 to
2013, after several visits to Taiwan by architect
Mr. Ando in person to survey and design, Asia
University Museum of Modern Art was officially
inaugurated on October 24, 2013 after 6.5 years.

Triangular Facets of Humanity,
Environment and Architecture

Asia University Museum of Modern Art is
composed of fair-faced concrete and glass curtain
walls, with an indoor area of 4,112 square meters
and an outdoor area of 19,834 square meters.
Following architect Mr. Tadao Ando’s concept,
equilateral triangle is the basic design element,
which represents humanity, environment and
architecture. This extremely simple yet symbolic
shape is displaced and stacked in three dimensions
and planes to produce complex and diverse spaces
and scenes, as well as a spiral-like viewing flow-line.

Although the equilateral triangular shape
seems simple, it is a challenging structure from
the architectural point of view. In response
to the geographical conditions of the Wufeng
earthquake zone, the museum is supported by
V-shaped pillars. These V-shaped pillars not only
have strong visual characteristics and strengthen
the aesthetic image of the equilateral triangle
shape, but also resist the lateral forces and vertical
loads of earthquakes, meeting the structural
requirements of seismic resistance.

Another major feature of the museum is
the delicate fair-faced concrete almost in a
homogeneous texture. In order to achieve the
"world's highest standard of fair-faced concrete
construction" established by Mr. Ando in
Osaka, Japan, the construction of the museum
was carried out under the guidance of on-
site supervisors from a Japanese construction
company and Japanese formwork craftsmen.
With the cooperation of the Taiwan-Japan joint



construction team, the construction passed the
"Osaka Standard" selection in the third bidding,
and officially broke ground in 2011.

Connect the World with World-
class Art Exhibitions

For Asia University Museum of Modern Art,
as a direct affiliate of the university, providing
aesthetic education opportunities for Asia
University students has always been a focus of
deep concern.

Special exhibitions include from such as
"Genesis: Auguste Rodin and Henry Moore
Sculptures" at museum-opening, "A Lonely Artist
Gazing Through Bustling Life: Degas Special
Exhibition", "Aestheticism Awakens", "Infinities
of Zao Wou-Ki", "The Distant Planet: The Art of
Chao Chung-Hsiang", "Dadu Studio in1983", to
the current exhibition "Initiation: The Dawn of
Taiwanese Artists". Through art, we not only lead
the audience to wander through the different
millieux of the times, but also to stimulate their
curiosity about the world through exhibition
series rich in details, which in turn inspire them
to think more deeply, making the museum a
window to the world for Asia University students.

Besides exhibitions, the Museum actively
engages with the community and the public by
organizing educational and guided tours related
to aesthetics. In addition to regular lectures and
workshops on aesthetics, the Museum also offers
free scheduled guided-tours to visitors, in order
to provide them a more complete art museum
experience. Since 2015, the Museum has also held
regular "Hot-Blooded Volunteer Camps", which
target high school and vocational school students
from all over Taiwan, cultivating them through a
week-long program of activities and courses, and
enriching their aesthetic literacy based on the
Museum's resources. From 2020, the Museum
has also launched "Having fun with Arts outings"
for elementary schools in Taichung, Changhua
and Nantou with a family and neighbor discount
program, as well as the "Asia Museum of Modern
Art Open Day" so that the public may have the
opportunity to visit the Museum.

Establish Voluntary Service, Care
the Community with Aesthetics

On August 24, 2013, the Museum recruited
volunteers for the first time and held its first
training course. Through the gradual set up of a
volunteer system, the Museum aims to pass on
knowledge through art to the public who are
interested in aesthetics.

Volunteers are an important part of Asia
University Museum of Modern Art. Every year,
the museum arranges a number of training
courses in aesthetics and tour-guiding to
strengthen volunteers' respective skills and to
improve the quality of the museum's guided-
tours and services.

In addition to the courses, the museum also
regularly organizes annually for volunteers 1-2
visits to museums in Taiwan, such as the southern
and northern branch of National Palace Museum,
the Chimei Museum, the Taipei Fine Arts
Museum, the Weiwuying National Kaohsiung
Center for the Arts, the National Museum of
History, and the Kaohsiung Museum of Fine Arts,
and visits to famous or special exhibitions such
as “Musée d'Orsay: The Aesthetic Worlds of the
19th Century”, “Parisian Nostalgia : the National
Museum of History's SanYu Collection”,
“Masterpieces of French Landscape Paintings
from The Pushkin State Museum of Fine Arts,
Moscow”, “Nude: Masterpieces From Tate”,
so that our volunteers learn how international
museums provide professional guided-tour
services to serve different age groups.

Since 2013, about 130 volunteers have joined
Asia Museum of Modern Art family, not only
becoming an important force in the museum's
community education in aesthetics, but also
further strengthening the connection between
the University and the Museum with local
communities.

In the future, the Museum will adhere to our
original aspiration and accompany students along
with Asia University to grow up together; in
the coming 30, 40, or even 100 years, we will
continue to be an important venue for nurturing
students’ aesthetic education. Via exhibitions,
lectures, education promotions, collections, and
exchanges with art- and cultural- institutions
locally and abroad, we will lead students to face
and understand the world.
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Asia University Hospital (AUH)

Asia University Hospital (AUH) was officially
opened on August Ist, 2016 and has capacity for
485 beds. We aim to create a safe environment
and provide excellent healthcare. Our value is to
respect patients, value employees and be proud of
the hospital.

We attempt to compensate for the absence of
medical resources in central Taiwan, and we also
aim to improve the healthcare in rural areas.
Besides, we provide a comprehensive range
of medical services in a variety of specialized
fields including internal medicine, general
surgery, pediatrics, obstetrics & gynecology, and
emergency medicine.

Asia University Hospital is a high-level
university hospital with the ability to provide
comprehensive healthcare in multiple areas. The

hospital features recognized centers of excellence
such as the cancer center, the cardiovascular
center, the stroke center, the dialysis center, the
spine surgery center, the arthritis center, the
minimally invasive endoscopic surgery center,
the joint reconstruction center, the hemophilia
treatment center, and the preventive medicine
center.

Due to the growing demand for the quality of
healthcare services, we will develop a trusted
partnership with local hospitals to ensure that
high-quality healthcare can be provided. In
addition, Asia University Hospital serves as a
university hospital to provide education, research
and treatment, and we aim to become a world-
class academic medical center in the near future.
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Well Youth Biotech Co.,Ltd

The silver ear mushroom (Tremella fuciformis)
containing rich nutrients and polysaccharides is
an important healthy food in the world. Most
of silver ear mushroom in Taiwan was imported
from Mainland China where pesticides and SO2
were highly used for controlling diseases and
insects. Cooperating with Dr. Chien-yih Lin,
Well-youth Biotech Co. got the production
techniques of Tremella fuciformis 8 transferred
from the team of Dr. Chien-yih Lin’s lab in Asia
University. The company has already established
the first automatic production factory of Tremella
fuciformis in the world, and developed a new
key method for year-round and non-pesticide
organic fruiting bodies. The polysaccharides of
T8 could promote the growth of good bacteria
in intestine, and also be used as moisturizing
cosmetics, biomedical materials, beverages, health
care products, etc.

AT K TS REME

JONITIIOX3I MH &L



JONITIIOX3 M-S &

Hoie il 3 2 e O A5 PR )
B R B AT R R S e P A 2 )

HR

SN REER BRI FT /D B < R 5 B [ 3 98
MR LESSEER  ERATRHREE AL
ROBRIIE R B R R E R E T REIRRE
fREFOMEERANRERERMER ) &
MARRESMBETEERANE "ERALS
EHERECHEESHTE ) ZHTRR
BIDITAERAIAT THREE , (578 UF) -
D aZER Al REUR « BYRHE - BEE - 85
BEMERE  BEHESHPERE - BIDEX
AR TR - REMAEHEBEEEEN
S0 EXBEVEEGLE - HEBREN &
SHHE  BEERRAES - BUH/NEXEAE
BNE=NEHERRER - LIRIEXEEE - &
ERER - RRESMEN - INREXER 4.0
BELEE -

RELIR - NEEREBRRRZERR 0
FEMAZER - ERRIT / EERBRERE
g EERAR » REBWERE - WERE
& BERNMERENRERH  MESNESR -

AW REE2EHEE (www.ufiai)

B RIE R ELFT B (L B S 3 SR AV AL IR B R A -
e SR IZHE < B

TONRBRAIMERMEZAR - DBEERSE
AATEE  BR#ESHBE - FHRESD
NEREBRBBEERENFEEERE - R
FACRYRCEERNEERERSHER -
RocmEZemSeTaEass  REE
BERTHISIRMANEHSE ] - ARP/NEER
BRFERI - SRBIRIVAHT -

BB B LUR TR RN B SRR S - Bh D
NEREFF BBM B EARCENKRRM
B BmEFZENKREEERNEERSRE ¥
BEX 5 KRR - AR EERSMGE - B
RERE s BERETENENRBERHSE
FRRAIMBUEAESHERSRNEER
X RERNBTEREBIHSEREESENA
BRMERFED - B—ERRKEFEEN
PUREDHHTAIESE



Sl vy

BERRE =0 2020 £ 6 ARz - LIB S B8
B BEHHERSRAAREERE S
REMEHERERN  EARR - BSHF
B NEE BT EA - B AEEIIR =T
BFMERERE - DABRR(E EHEE -

RSB EEERE  DIREBURESIHE
ETHERY  ZREEE T TEREEHE
Ao BERHE=7 - TEANNREES R RS
( Supply Chain Finance ) - B/ NBPERF -
WEREREE  AREEURARBNEINGE
FRBRE » DIREUIR T 1815 (EERER ) . F&
HEZTEERE  MBEFP RS -
MEKE ; FANBEHRREGESHEEL
B BURPESMAERFRAE I HER
BEH#FEN o

BREEAR  BEMEZERERRBUITRR
2.0 8F B8 400 ST A B 2-3 {8 A Uik
FIRMESROMITECRET K - EHRA
REKRERNRBRERL B - UGS RHER

UEEIR  BEUEENRRBREEELTRE
&/ T AEET > WBREARATERUSE
Wbl - GoEk  REERBRM D ZRIOTBIAE
BERRITESMERNZTERERTR -
BREEATARY IRZRERRHEBEXRRE
KBRS - SR —RERFFRES - IRERRHK
BEFPEMURFINIE ReHEKERX &
FimB R ERA - 2O RIBRILLE - &
KRBRS - AOHZFE - RERBEFR
% REZEFPREE  BUNTEERE
BORREBHANRERFZELR -

BREBATRRAARYE  FHRRREE
GBI EEEREBEARLRE  RACER
SRS RRY - BREARY - BYRE
WEEFRURREE  EREE REAT
$r S EEDREMRAN - AL
BN « BESY - REERE BN A
B -

BREBAT S FOARES S RANaE
B

AT R BN 8 AR

JONITIIOX3I MH &L

279



JONITIIOX3 M-S &

AZHBATRZIRRA(BA)EFLZE (B ) RBH
MBI IRTS T %

(1) SRR HTEH

LA SRR A0SR FER SR 2 B ~ LI RIR -
AECHEGEHAIMEFRBERNNETNS - 12
FritEsE A S AE M - S R/ MR
EREE - WEMEBHET - WEESR M
RSB R AT AR TS - S AR
FRIB A RIRF °

(2) REIERY "ERERE ) 8 TEFMEET
RS T NRBEVEE - £F - AIIEE
WAME - BUBBRARIND - TBERR
WRERERE TEERREBRIEKEEN
BLRZRE R

(3) A Z TRE R

DRRER - REME KEoSHEBRER

A r'I‘l'ansforming Long-Term Care for Elders in
Taiwan j * % ORMS Today 2020 4Fv9 B 3% J& F| & 45 &
X F

A 2020 F6 R 9BEMKNLES D BEARKBMERDEM

HEREEZTIRESN  FAREZERNE
B RARBREXRENSE=TMEEEEAE
REEYS - E2M  BEMRGE  BHE
BHEF]

(4) BATEAR S RERZFE

RGP - <Rt - BE - BYEXRSEEL
REIE ~ A~ BERRE - RERERR
I DR REARNER  THERRBESE

UFI A3 R IR RS S el iR 7% - 2T
518 10 RERBEEWIHEMRREHEE (FE
BR o RARAN) ER&IE "BEL R (BINE
FEEEEERINGED ) - DUSEREENE
B BRERESERFREUNMESE
BRIRERFEEFMERRIT - ENRMEEN

1R B B B BR A & 224l 5 U A 58 ORMS
Today 2020 F A SELUHB R BHAE R R
B BRREUEESHAINESR & T#
AEZ AR (UF) LUER AtEE SR - Al
Blockchain #:1f7 » BIARBEBR2MH - 125
REWE - RBRERRESEFP MEENNT
BR - ETEEREE - W EMAIERTR

2020 FRNRBESRESER MM S - [
SARBREEXRFEFRABENREE  XEA
RAEBRRRUEESMEDZHHEZAT
RIFRIES  PREATAY o

al



United Financial Intelligence Corp.,
a Spinoff from Asia University

Overview

Asia University was awarded by the Ministry of
Science and Technology (MOST) a major Value
Creation Grant in 2019 to create a startup in
Al and blockchain to support financial needs
and digital transformation of small and medium
enterprises. This was based on the team’s prior
R&D work in big data, Al, stochastic credit
rating, blockchain based smart contract and
crowd-funding, supported by MOST’s Digital
Economy Technology Innovation and R&D
Program , and MOST’s GLORIA (Global
Research & Industry Alliance) program which
helped found International AI & Blockchain
Consortium (IABC) of Asia University.

United Financial Intelligence Corp. (UFI) was
successfully founded in May 2020 with an
initial focus on long-term care (LTC) digital
transformation. UFI aims to bring in digital
technology, innovative business management, and
a new form of financial models to LTC institutes
while boosting business efficiency, enhancing
credit credential, easing up capital flow, and
promoting a virtuous circle for the industry
ecosystem. It offers five integrated major services:
Al & Blockchain Based Supply Chain Finance
Match Making, Insurance Comparison, Home
Care Mobile Service, Care Takers Service and
Training Sharing Platform, and LOHAS O20
Shopping Service.

The team designs UFI long-term care solutions
that feature innovative, interactive, and integrated
Al and blockchain applications to ensure
information traceability, transparency, and
authentication to help strengthen credit profiles,
and to improve both operational effectiveness,
and financial management. Versatile supply chain
financing models, including B2B, P2B, and a
hybrid model, are provided.

UFI Competitive Advantages Based
upon Duo-Fintech Technologies

Recent cases of disruptive supply chain
finance find their niche by analyzing online
transactions and social and behavioral data in
their e-commerce platform to uncover the
creditworthiness of SMEs. Unfortunately, most
companies are still reluctant to share their
operational data with financial organizations due
to privacy and security concerns, and limitations
to information availability. To tackle these issues,
UFI leverages blockchain's characteristic of
unalterability to ensure supply chain traceability
and enhance lenders confidence as the first step
in realizing supply chain finance.The information
owner has full control to decide when, how,
and with whom to share information, and the
ability to retract sharing at will. Secondly, UFI
creates a "united credit rating" by extending
traditional financial data-based credit rating
to include trusted operational data and supply
chain partners' information. Credit profiles for
each stakeholder are accumulated to support risk
management. Continual analysis and Al are used
to determine the robustness of the united credit
rating, monitor patterns of healthy operation, and
detect abnormalities. Cross examination of multi-
dimensional credit-related information gathered
over time, together with blockchain's property of
immutability, greatly enhance anti-counterfeiting
and credit rating reliability.

UFI has made a record by applying its innovative
united credit rating system and credit profiling
methodology to help secure loan approval and
credit guarantees for repayment from the Small
& Medium Enterprise Credit Guarantee Fund
of Taiwan (Taiwan SMEG) for two long-term
care institutions of different scales: Dadazen and
the Great Elder. The successful matches have
provided both institutions with funding for daily
operations, business expansion, and additional
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service equipment. UFI's solutions in LTC also
received international recognition. The article
"Transforming Long-Term Care for Elders
in Taiwan" that the team authored has been
featured in the April issue of ORMS Today, 2020.
(Vol.47 No.2) The team presented UFI vision
and solutions at the Asia University's industry-
university partnership symposium on June 9,
2020.The talk was well received.

Please contact UFI, at contactus@ufi.ai for more
information about UFI offerings and network.
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